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]ARTICLE 1: RECOGNITION
1. The employer recognizes that the Silver Creek School Unit, Local 807, 
CSEA, Inc., AFSCME Local 1000, AFL-CIO shall be the sole and exclusive 
representative o f all employees described in Article 2 o f this agreement 
for the purpose o f collective bargaining and grievances and shall have 
this representation status for the maximum period permitted by law on 
the date of execution of this agreement.
2. The CSEA affirms that it does not assert the right to strike against the 
employer, and it shall not cause, instigate, encourage or condone a strike, 
or any work stoppage, withholding o f services, work slowdown or any 
practice which can be interpreted as an obstacle to the harmonious, 
orderly, uninterrupted operation o f the school system, unless otherwise 
provided for under the Taylor Law.
ARTICLE 2: COLLECTIVE BARGAINING UNIT
All non-instructional employees of the Silver Creek School District are included 
in the Unit for negotiation and grievance purposes, except temporary, per diem 
and substitute help.
ARTICLE 3: JOB POSTINGS
1. All job vacancies will be officially announced by posting on the official 
school bulletin board in the Junior-Senior High School. In addition, the 
local CSEA President or his designee w ill be supplied with an electronic 
mail copy o f such notice and be responsible for posting on CSEA bulletin 
boards. The employer will allow the CSEA to post such job vacancies as 
may be created on bulletin boards in each building, provided such boards 
are supplied and erected by CSEA and do not exceed 40 inches wide and 
30 inches high, and are placed in a location approved by the immediate 
supervisor o f said building.
2. On prepared forms, applicant w ill apply for such vacancies and no 
vacancy w ill be permanently filled until it has been posted for at least 
five (5) working days. (September 1- June 30, the five (5) day posting 
period w ill begin when the local CSEA President or his designee receives 
receipt. July 1 - August 31, the posting period is five (5) days from date 
of transmission o f the notice by the employer). Final decisions will be 
made on the basis o f occupational qualifications, legal specifications and 
positions requirement. The above provisions w ill also apply to transfers 
within the system.
23. All present employees, upon written request, w ill be granted an interview 
for posted positions, provided the employee meets the minimum 
qualification as stated on the job posting.
ARTICLE 4: DUES CHECKOFF
1. The employer shall deduct from the wages o f employees and remit to the 
Civil Service Employees Association, Inc., 143 Washington Avenue, 
Albany, New York, 12210, deductions for those employees who have 
signed the appropriate payroll deduction authorization cards permitting 
such deduction. The employer agrees to deduct and remit such monies 
exclusively for CSEA as the recognized exclusive negotiating agent for 
employees in this unit.
2. On annual basis, upon written request from the union, the employer will 
furnish the CSEA president a listing o f names, home addresses, work 
locations and position titles o f newly hired, reinstated and transferred 
employees as well as a list o f employees who terminated employment in 
the negotiating unit.
ARTICLE 5: CLASSIFICATION OF EMPLOYEES
1. Employees appointed after December 31,1989, are classified as follows: 
Full Time Employee
A full time employee is a twelve (12) month employee working a forty 
(40) hour week.
Full Time Ten Month Employee
A full time ten (10) month employee is an employee working thirty-one 
(31) to forty (40) horns per week for ten (10) months o f the school year.
Part Time Employee
A part time employee is one who works twenty (20) to thirty (30) hours 
on a ten or twelve month basis.
2. Benefits for all new employees will begin when the probationary 
appointment is made.
ARTICLE 6: RIGHTS OF CSEA
The CSEA shall have the sole and exclusive right with respect to other 
organizations to represent all employees in the heretofore defined negotiating 
unit in any and all proceedings under the Public Employees Fair Employment 
Act; and the terms of this agreement through the appropriate designated
3channels of the Public Employees Fair Employment Act and the enumerated 
steps in the contained grievance procedure.
The District recognizes that from time to time it is in the mutual best interest 
o f both the District and the CSEA for Union business to be conducted during 
work hours. At the discretion o f the Superintendent o f Schools, time for such 
business may be granted, as requested by the President o f the Association.
Furthermore, the CSEA Labor Relations Specialist, with prior notification of the 
Superintendent o f Schools, shall be allowed access to employees covered 
hereunder on the Employer’s property and during employees break periods and 
provided that he/she shall not unreasonably interfere with the normal 
operations o f the department to which access is allowed.
Further, the CSEA President shall be allowed up to forty (40) minutes per day 
for the conduct o f urgent CSEA business, which cannot be accomplished at any 
other time, upon the approval o f the Superintendent.
ARTICLE 7: RIGHTS OF EMPLOYER
1. Except as otherwise specifically provided in this agreement, the employer 
shall have the customary and usual rights, powers and functions to direct 
the employees, to hire, promote, suspend and to take disciplinary action 
and to otherwise take whatever actions are necessary to carry out the 
mission of the employer pursuant to existing practices unless altered by 
this agreement. No provisions o f this agreement shall in any way 
diminish, restrict or replace the powers and responsibilities o f the Board 
as vested in that body by law. The employer shall have the right to 
operate without fear of coercion, reprisal or penalty from any CSEA 
employee.
2. Under the terms o f this agreement, and pursuant to the Public Employees 
Fair Employment Act, the employer shall negotiate collectively and in 
good faith with the CSEA in the determination o f salaries and the terms 
and conditions o f employment and to enter into a written agreement with 
the CSEA. The CSEA agrees to negotiate collectively and in good faith 
with the employer in the determination of salaries and the terms and 
conditions of this contract and enter into written agreement with the 
employer.
ARTICLE 8: RIGHTS OF EMPLOYEES
1. Any employee covered by the provisions o f this agreement shall be free 
to join or refrain from joining the CSEA without fear o f coercion, reprisal 
or penalty from CSEA or employer.
42. Employees may join and take an active role in the activities o f CSEA 
without fear of any kind o f reprisals from the employer or its agents.
ARTICLE 9: WAGES
No employee, newly hired or returning from leave, shall be entitled to a salary 
increase unless they have worked 120 days in that school year between the 
dates July 1st and June 30.
ARTICLE 10: HOURS OF WORK
1. (a) A ll employees o f the Silver Creek Central School District covered 
under this agreement, unless otherwise specified in this article, shall 
work a normal workday which shall not exceed 8 hours per day and a 
normal workweek which shall not exceed 40 hours. A ll employees will 
conform with all legal requests to work in excess o f said time limits and 
be subject to the appropriate overtime payment scheduled (Article 11, 
Section 1).
(b) An employee’s workweek begins on Saturday or the first scheduled 
day thereafter.
2. A ll 12 month employees shall work a normal workday that shall not 
exceed 8 hours per day, exclusive o f lunch periods and a work week that 
shall not exceed 40 hours per week. The provisions o f Section One (1) 
shall apply to Section Two (2).
3. Breaks, Shifts, Meals Schedules
(a) As has been the practice o f the employer, all employees will be given 
sufficient notices o f all changes in shifts, meals schedules and rest 
breaks.
(b) A ll 2nd shift cleaners who work at least six (6) hours per day and all 
eight (8) hour unit members will be allowed two (2) ten (10) minute duty 
free breaks, with the time of the said break periods to be established by 
the administration or its designee. A ll four (4) hour employees will be 
allowed one (1) ten (10) minute duty free break as per same procedure.
(c) A ll six and a half (6.5) to eight (8) hour employees will be entitled to a 
thirty (30) minute unpaid duty free break near the middle of his/her 
shift.
5(d) In the instance that any six and a half (6.5) to eight (8) hour employee 
is not provided a duty free lunch break they w ill be paid for the 
additional half (1/2) hour worked (such as aides on field trips).
4. Ten-month Employees
The work year for ten-month employees shall be between one hundred 
eighty five and two hundred (185-200) days but shall be no less than a 
minimum o f one hundred eighty five (185) work days inclusive o f paid 
holidays. The District shall notify the President o f the CSEA Unit by June 
30th o f each school year, as to the number o f work days in the following 
fiscal year.
5. Shift Differential
(a) Shifts are designated as day (first shift), evening (second shift) and 
night (third shift).
All persons working a full eight (8) hour assignment during the second 
shift w ill receive a $.30 cent differential in addition to his/her regular 
hourly wage. Further, persons working the third shift will receive an 
additional $.35 cents per hour in addition to his/her hourly wage.
Full-time eight (8) hour employees must work a minimum of six (6) hours 
in a particular shift to be eligible for the applicable differential.
Four (4) hour shifts, if  worked between 7:00 p.m. to 12:00 a.m. will 
receive a $.15 cent differential in addition to his/her regular hourly wage.
All part-time employees working a six (6) hour assignment during the 
second shift will receive a $.15 cent differential in addition to his/her 
regular hourly wage.
(b) Any employee regularly scheduled to work a second or third shift (as 
defined in (a) above) that is called in to work days at the convenience of 
the employer will receive his/her normal shift differential.
ARTICLE 11: OVERTIME
1. All employees covered under this agreement shall receive compensation 
at the rate o f one and one-half (IY>) times his/her regular hourly wage 
unless otherwise specified in this agreement. Overtime is when the 
employee works over and above 40 hours inclusive o f vacation time, 
personal leave and holidays. Paid sick leave w ill not count toward 40 
hours worked.
6Any employee who works overtime shall have the option to either be paid 
at one and one half (1V*) times their hourly rate, or take the time as 
compensatory time, per the terms in 11.1(a) below.
(a) Compensatory time may be taken in lieu o f overtime pay at the rate 
o f one and one half (1%) time and shall be taken in the current or 
immediately succeeding payroll period with the consent o f the employer 
with proper advance notice. Requests for compensatory time shall be 
granted unless such use would result in undue hardship with the 
remainder o f the work force. If the employer does not grant the paid 
compensatory time o ff on the work day(s) in the current or immediately 
subsequent pay period following the date(s) the employee works the 
overtime, the employer agrees to pay the employee for all overtime work 
at the rate o f pay set forth in the first paragraph o f this Section 1.
(b) The employee(s) shall have the right to work his/her complete shift 
since their shift may not be curtailed or terminated by the employer for 
the sole purpose o f avoiding overtime compensation to the employee. 
The amount and nature o f the work shall determine if and when a shift is 
curtailed or eliminated.
(c) Employees shall record accruals and uses o f compensatory time on 
the district’s absence form, and obtain their supervisor’s approval, 
verifying such accruals or uses of compensatory time. When using 
compensatory time, the employee shall attach the approved absence form 
to their timesheets.
2. Recognizing differing individual’s attributes and specific abilities, efforts 
will be made to provide equitable distribution o f overtime work with such 
advance notice as the particular assignment allows. Should a regular 
overtime requirement develop, schedule for same will be posted on the 
preceding Wednesday of the week overtime is to be worked.
Full-time employees called back to work will receive a minimum of two 
(2) hours call back pay at the rate of one and one-half (114) times then- 
hourly rate, if their total hours exceed 40 hours for that week of work.
Bus drivers will be given a minimum o f two (2) hours “show up pay” in all 
instances where they are called into work outside their normal driving 
schedule. Such work for bus drivers shall be distributed in accordance 
with the procedures specified in Article 34, Section 6.
When a bus driver’s supervisor determines that there is a need to call a 
driver in, bus drivers who have signed up for extra trips will be called in
Von a rotational basis, and upon reporting to work, w ill be paid a 
minimum o f two (2) hours show up” pay. This w ill be paid at the 
overtime rate o f time and one-half, i f  die driver’s total hours exceed forty 
(40) hours for that work week.
ARTICLE 12: HOLIDAYS
1. Twelve- Month Employees
All 12-month employees w ill be given 15 paid holidays. The holidays 
included are:
July 4 New Year’s plus one day
Labor Day Martin Luther King’s Birthday
Columbus Day President’s Day
Thanksgiving Day plus two days Good Friday
Christmas plus two days Memorial Day
The employer reserves the right to establish the dates that will be 
considered holidays associated with Thanksgiving, Christmas and New 
Year’s based upon the calendar for the year.
2. If school should be open on a contract holiday, the employer will give 
compensatory time for 12-month employees covered under this 
provision.
3. Ten- Month Employees
All 10-month employees w ill be given the following paid holidays:
Thanksgiving plus one day President’s Day
Christmas plus one day Martin Luther King’s Birthday
New Year’s Day Memorial Day
The work year shall be a guaranteed 185 days that includes paid 
holidays.
4. All employees who are veterans as a result o f serving on active duty in 
the U.S. Armed Forces, and have provided the District with a copy of their 
discharge papers which shall be placed in the employee’s personal file 
shall, upon two weeks written prior notice to the District, be allowed to 
exchange a Thanksgiving holiday for Veteran's Day.
8ARTICLE 13: VACATION
1. All 12-month non-instructional employees covered under this agreement 
shall be entitled to paid vacations according to the following schedules:
1 year 5 vacation days
2 years 10 vacation days
6 years 15 vacation days
15 years 20 vacation days
20 years 25 vacation days
Beginning on July 1, 2011 and for the balance o f this contract, all twelve- 
month non-instructional employees covered under this agreement shall 
be entitled to paid vacations according to the following schedules:
1 year 5 vacation days
2 years 10 vacation days
6 years 15 vacation days
11 years 17 vacation days
15 years 20 vacation days
20 years 25 vacation days
* Continuous service shall include paid leave time plus other time so 
defined by Civil Service Law as continuous service.
2. Beginning on July 1, 2011, the anniversary year of the employee’s Board 
Appointment to that title will be used to determine eligibility for vacation 
length on the above-schedule. Increases in vacation days shall accrue on 
July 1 o f the fiscal year in which the anniversary occurs (i.e., “anniversary 
year”, rather than “anniversary date”).
3. To facilitate the transition to “anniversary year” vacation accrual, all 
existing 12-month employees shall receive a prorated vacation allocation 
on their anniversary date in the 2010-2011 fiscal year, calculated 
according to the schedule below, from the employee’s anniversary date 
through July 1, 2011. Thereafter on July 1, 2011, the employee shall be 
credited with the number o f vacation leave days they are entitled to, 
based on their length o f service as indicated in paragraph one above.
Vacation days earned in 
2010-2011 on the basis 
o f anniversary date
Pro-rated allocation of 
vacation days for 2010-2011, 
awarded on 2010-2011 
anniversary date
5 days 0.5 day per month
10 days 1.0 day per month
g15 days 1.25 days per month
20 days 1.75 days per month
25 days 2.25 days per month
All newly hired 12-month non-instractional employees hired between July 
1, 2010 and December 10, 2010 shall accrue five (5) vacation days on July 
1, 2011. All newly hired 12-month non-instructional employees hired 
after December l sl o f 2010 shall be credited with one-half {Vi) day per full 
month of service, which shall be awarded on July 1, 2011, and thereafter 
they shall accrue vacation on July 1 o f each subsequent fiscal year.
4. Should an employee be granted a vacation period at a time which 
precedes the completion o f the specified number o f qualifying work 
years related to vacation length, and subsequently fail to complete the 
specified employment period, excess vacation pay will be deducted from 
the employee’s final check.
5. Unused Vacation Accruals
Upon death, retirement or other type o f separation from service, an 
employee his/her beneficiary or estate shall be paid for all unused 
vacation accruals o f the employee at the hourly rate such employee was 
receiving on the date one o f the above events occurs. Such payment shall 
be made to the entity or person designated by the employee within thirty 
(30) days o f the termination date of employment.
6. If a holiday(s) falls within the vacation period o f an employee, the 
employer shall only deduct those work days within the vacation period of 
the aforementioned employee which are not paid holidays as established 
by Article 12 (Holidays) o f this contract with the vacation accruals of 
such employee.
7. Rollover of Vacation Days
Vacation must be used in the school’s fiscal year that it is earned. 
Vacation time must be scheduled and approved by the employee’s 
immediate supervisor.
Should an employee desire to roll vacation days into the next vacation 
year period, he/she may request permission to do so in writing from the 
Superintendent o f Schools. Permission w ill be granted when it is deemed 
in the best interest o f the employer and the employee to do so.
A  record o f approval must be on file in the employee’s personnel file.
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8. Emergency Closing
(a) In the event that the Superintendent of Schools declares a school 
dosing for students and teachers, unit members covered under this 
contract may, subject to his/her supervisor’s assessment o f the 
emergency needs o f the district per the terms of 13.8(c) below utilize 
vacation times as provided for in Artide 13, or a personal day as 
provided for in Article 16. If a personal day is utilized Sections 2, 3, 4 
and 5 shall not be applicable. Employees will, however, be required to 
contact their immediate supervisor, via phone or in person, to indicate 
that they will not be reporting and that a personal day shall be charged. 
If an employee opts to utilize a vacation day, notification o f an immediate 
supervisor is also required. Notification shall be provided as soon as 
possible after the announcement o f closing is made public.
(b) The district will pay regular ten-month and twelve-month employees 
for 1 emergency day which will count toward the total days in the work 
year for ten-month employees. In the event the school day is delayed 
beyond its normal starting time, employees w ill be allowed to make up 
the time subject to approval o f immediate supervisor.
(c) When a supervisor deems it necessary for a unit employee to report 
to work on an emergency day, the employee shall be required to report to 
work. However, that employee shall have the option to take the 
emergency day provided in 13.8(b) as compensatory time at another time, 
subject to the supervisor’s approval.
(d) If school is closed or delayed after a unit member has reported to 
work (at the time designated by the supervisor - for bus drivers this is 
typically 15 minutes prior to the start of a run), the unit member will be 
paid for one full hour o f “show up” time, or i f  the unit member’s 
supervisor deems it necessary for the unit member to remain at work, 
that unit member shall be paid for the duration o f the time they are 
requested to remain at the worksite, pending a decision to open school. 
Unit members who report to work before their supervisor designated 
arrival time shall only be eligible for the hour o f paid show up time if the 
delay or closing occurs after their designated show-up time.
ARTICLE 14: SICK LEAVE
1. A ll full-time and 10-month employees covered by this agreement are to 
be granted 1 day a month per each month worked, sick leave cumulative 
to 200 days. Recuperation from serious illness or accident will be at 
home or hospital unless otherwise specifically stated by physician in 
charge. A  certificate o f physical fitness from school physician is required
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after an absence due to an accident or serious illness or contagious 
disease.
2. A  physician’s certificate may be requested for paid sick days. A  
physician’s certificate may be required for three (3) or more consecutive 
sick days.
Based upon the review of an employee’s time and attendance record, an 
employee whom the District believes is abusing sick time shall be placed 
on notice that, until further written notice, he/she is required to bring a 
physician’s certificate for each occurrence o f sick leave use.
3. The balance o f an employee’s sick leave, vacation leave, and personal 
leave shall be noted on the last paycheck of the month.
4. Accident Report Finding
Any employee covered under Workers’ Compensation and injured while 
on duty as an employee o f the Silver Creek Central School District is 
herewith directed to file an accident report with the Board o f Education 
(Jr.-Sr. High School) within three (3) days. When the employer is 
reimbursed by the Workers’ Compensation Insurance carrier, the 
employee shall have reinstated such lost sick leave as results from 
dividing the reimbursement received from  the Workers’ Compensation 
Insurance carrier by the daily rate o f compensation (calculated to the 
nearest full day).
5. Bereavement Days
An employee may take up to five (5) days o f bereavement leave per loss 
with full pay for death in the family (family being: wife, husband, child, 
father, mother, father-in-law, mother-in-law, grandparent, sister, brother, 
brother-in-law, sister-in-law, grandchild, and domestic partner).
Up to two days per loss for the bereavement of cousin, aunt, uncle, niece, 
and/or nephew may be charged against an employee’s accruals in the 
following order:
1. Personal Leave
2. Vacation Leave
3. Compensatory Time
4. Sick Leave for 10-month employees only with approval o f
the Superintendent.
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6. Family Sick Days
An employee may use up to ten (10) days o f accumulated sick leave per 
year for serious illness in the family (family being: wife, husband, child, 
father, mother, father-in-law, mother-in-law, grandparent, sister or 
brother). Sick leave may be taken in one-half day segments.
ARTICLE 15: SICK BANK
1. A sick leave bank will be established wherein the number o f personal sick 
leave days accumulated in and used from the bank in any one year (July 1 
through June 30) shall not exceed 250 days (2000 hours). The bank will 
be established by minimum contribution o f two days from each 
employee.
Each current employee has a one-time option to participate in the sick 
bank and must exercise that option within 30 days o f employment.
A sick bank day is defined as the number o f hours in an employee’s 
normal workday and does not include overtime, special runs, or any 
other time beyond the base assignment. Contribution and withdrawal 
hours w ill be based on the employee’s normal workday.
Employees joining the sick bank shall not be eligible to use sick bank 
leave days until they have been a member o f the bank for 12 consecutive 
months. No payment can be made retroactive for absence during the 
initial 12-month period.
2. Number of days
After the first year, continuing members o f the bank, personnel who have 
previously contributed days, need make further contributions only when 
the total number of days in the bank falls below 250 days as o f July 1 of 
each school year. New employees to the system will have a one-time 
option to join the bank and must contribute two (2) days. The sick bank 
maximum can exceed two hundred fifty  (250) days in the instance of a 
new employee’s contribution.
3. Initial Membership
The District shall provide each new employee with a form which must be 
completed and signed by the employee within the first thirty (30) days of 
his/her employment with the District, indicating whether he or she 
chooses or declines to join the bank.
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4. Allocation Authorization
A  sick bank review committee, consisting o f two (2) members o f the 
bargaining unit and the Superintendent (or his designee); will evaluate 
each request for sick bank utilization. Sick bank days will be allocated by 
majority vote o f the review committee up to a maximum of half (M>) the 
number o f accumulated sick days credited to the employee at the 
inception o f the absence, which immediately precedes the sick bank 
request. Subsequent requests or allocations in excess o f the preceding 
formula w ill only be approved by unanimous vote o f the review 
committee.
The actions of this committee are not subject to the grievance procedure 
o f this contract, appeal or any form  of litigation.
No requests for sick bank utilization for conditions related to maternity, 
adoption, or child rearing may be submitted.
Allocations from the bank to members may be authorized only when a 
member has used up all of his/her current sick leave yearly allocation 
and his/her total accumulated sick leave, vacation days and personal 
days, and there exists substantial evidence, including a physician’s 
certificate, that the employee shall be physically incapable o f performing 
his/her duties for a prolonged period o f at least fifteen (15) consecutive 
workdays. An employee, if approved, may begin withdrawing sick days 
from the bank on the workday immediately following the exhaustion o f 
his/her own accumulated sick days, vacation days and personal days, or 
on the sixteenth (16th) consecutive workday of his/her illness, whichever 
occurs later. Sick bank allocation shall be suspended automatically on 
June 30th o f any school year.
On July l sl, if the member is still physically incapable o f performing his 
duties, (s)he shall, upon exhaustion of the annual sick day allotment and 
vacation and personal days for that year, apply for a new sick bank 
allocation.
5. Allocation limits
Whenever sick bank days are allocated, a specific number o f days shall be 
authorized, with an extension o f action of the review committee, if  
warranted. In no case shall the total number of such allocated days 
exceed forty (40) per illness or a total of eighty (80) days o f any 
consecutive two (2) school year periods.
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6. Application Form
An official application form shall be developed jointly by the CSEA and 
the Administration which shall require essential data including medical 
verification. A member o f the bank shall submit such application to the 
review committee.
7. Replenish Bank
When the total number o f available sick bank days drops to a number 
below one hundred sixty-two (162) days, one day will be transferred from 
each member’s accumulated sick leave to bring the total back to or near 
two hundred fifty (250) days. This can be done only once in any July 1 to 
June 30 period. Employees shall be notified two (2) weeks prior to the 
deduction of one (1) sick leave day from his/her sick leave balance to 
replenish the sick leave bank. If an employee does not have any 
accumulated sick leave, their next earned day w ill be credited directly to 
the sick bank.
If on July 1 o f a given year, the preceding procedure is followed and the 
sick bank falls below one hundred sixty-two (162) days, an additional day 
will be transferred from each employee’s accumulated leave.
If there are still less than two hundred fifty (250) days, then individual 
members may elect to contribute three (3) more days to a total o f five (5) 
days. If this does not result in two hundred fifty (250) days, the sick bank 
will operate on less than two hundred fifty (250) days until the following 
July 1.
ARTICLE 16: LEAVES OF ABSENCE
1. Personal Days
In years one (1) through ten (10) non-instructional employee, on a non- 
accumulative basis, shall be afforded two (2) days per working year for 
personal business (three days for all full-time 12-month employees). 
Such personal leave days will be a day o f absence with regular wages or 
salary to be paid to the employee. In addition, if these personal days are 
not used, they will be added to the sick leave o f said employee on an 
accumulative basis and carried over as accumulated sick leave.
If an employee in years one (1) through ten (10) of employment does not 
use all o f his or her personal days, they may elect to carry over a 
maximum of one (1) day to the next work year to a total o f three (3) days 
for ten-month employees and four (4) days for twelve-month employees.
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If a unit member wishes to carry over a personal day, as stated above, he 
shall make the request in writing, not later than June 15 of the school 
year.
After ten (10) years of employment, ten (10) month employees will 
receive three (3) days and twelve (12) month employees w ill receive four 
(4) days with no carry over o f personal leave to the next year. Any 
unused days will be converted to accumulated sick leave as per Article 
14.
2. A personal day may not be taken the day before or the day after a 
holiday, holidays, vacation or conference day. An employee must be at 
work the day before and the day after a personal day unless granted 
special permission by the Superintendent or his designee.
3. Personal leave is available to employees for the purpose of conducting 
business of a pressing personal nature which cannot be provided for 
during non-work hours. Said leave is not available for casual purposes 
such as shopping, vacation, or for the pursuit o f pleasurable activities. 
With prior written approval by the employee’s supervisor, personal days 
may be used by employees to accompany their child(ren) on field trips.
Each employee requesting a personal day w ill do so on an absence form 
designated by the District, which w ill detail the date and time o f the 
absence and die reason for the employee’s personal day.
4. If possible notification to immediate supervisor should be made five days 
in advance.
5. A  personal day may be taken in 1/2 day segments with prior approval 
from the employee's immediate supervisor.
6. Emergency Closings
See Article 13, Emergency Closings.
7. Child Care Leave
A child care leave shall commence upon a physician's statement stating 
that the employee no longer has a disability. A  request for a childcare 
leave must be made 30 days prior to the anticipated birth of a child. A  
childcare leave shall not exceed a one year period. An employee may 
apply for renewal o f the child care leave for an additional year if  such 
notification is received at least 60 days prior to the conclusion o f the first
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leave and wil commence immediately after the conclusion o f the first 
leave.
8. Jury Duty
Any member o f the CSEA bargaining unit required to serve on jury or 
subpoenaed to testify on a matter pertaining to their employment with 
the District will be granted paid leave o f absence for the duration of such 
duty provided the employee:
Notifies the District offices as soon as practicable o f the anticipated 
absence.
Surrenders to the District all fees which he/she is paid for such duty, 
excluding any separately designated mileage or meal payments, and
Reports for school duty on any days when he/she is not required to 
report for jury duty. Whenever he/she is released from  such duty by 
11:00 a.m., the employee will make every effort to return to school.
ARTICLE 17: DAMAGE REIMBURSEMENT AND LOSS OF WORK TIME
1. DAMAGE REIMBURSEMENT
The District recognizes that an employee may suffer a personal property 
loss in the course o f duty. Accordingly, the District will reimburse for a 
loss related to personal property up to $500.00. Damage to the following 
personal property shall not be considered part o f this provision.
* Jewelry
* Tools
* Electronic equipment (e.g.: radios, CD players, cellular
phones, MP3 players, etc.)
* Office Equipment or supplies
Also this provision does not cover any item that may be lost or stolen. 
Claims of damage that result from the employee’s own negligence shall 
not be paid. The District reserves the right to provide repair or 
replacement as it deems appropriate.
All claims must be fully documented on a form provided by the District. 
Such claims shall be subject to approval by both the CSEA President and 
the Superintendent o f Schools.
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Initial claim notices must be filed with the CSEA President and the 
Superintendent within twenty-four (24) hours o f the discovery o f the 
damage or the next business day whichever occurs last. Final claim notice 
shall be filed when all documentation is complete. Claims that are not 
properly documented will not be paid.
2. Loss of Work Time Resulting from Injury or Incident with Student
(a) Loss of work time resulting from injury to an employee while in the 
course o f duty shall not be charged against an employee’s sick or 
personal days. A ll such work loss shall be subject to appropriate 
provision of Workers’ Compensation Law.
Claims for loss o f work time not covered by Workers’ Compensation shall 
be made on the District claims form and shall be approved by both the 
CSEA President and the Superintendent.
(b) Loss o f work time resulting from an incident, altercation, or 
encounter with a student where an employee is unable to return to work, 
as determined by the Superintendent, shall not be charged against sick 
leave or personal leave allocations.
ARTICLE 18: RETIREMENT
1. The employer w ill continue to provide the New York State Employees 
Retirement System Plan, Section 75c, for Tier I and Tier n employees and 
its appropriate legislated program for all other tiers.
2. Section 41j may be utilized by its appropriate tiers for application of 
unused sick leave as additional service credit.
3. Application of unused sick leave as additional service credit upon 
retirement. (Section 41j and 341J).
Allowable unused sick leave would be limited to 165 days and applied as 
additional service credit on a calendar day basis as outlined in New York 
State Retirement memo of 11/1/71.
ARTICLE 19: HEALTH INSURANCE
The Employer w ill cover all employees with the Chautauqua County School 
District’s Health Insurance Plan (or a mutually agreed upon comparable plan) as 
follows:
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Contribution Employer
Percentage
Contributions
Employee
Percentage
A - Full-time 12 Month 
Employees (40 hrs./week)
85% 15%
B - Full-time 10 Month 
(31-40 hrs./week)
75% 25%
C - Part-time Employees 
(20-30 hrs./week)
60% 40%
D - Bus Drivers working 15 -19  hours per 
week
50% 50%
E - A ll non-bus driver unit members 
working less than 20 hours per week
0% 100%
Effective 30 days after ratification of the collective bargaining agreement, all 
CSEA Unit members may participate in the Chautauqua County School District’s 
Point o f Service Health Insurance Plan. A prescription, dental, and vision plan 
will also be available at the above stated contribution rates.
Unit members who were enrolled in the HMO/POS coverage as o f 6/30/04, and 
who, in the 2007 - 2009 CBA accepted health insurance with the district paying 
90%/80%/75% shall receive an annual stipend of $632.00. This stipend shall be 
paid annually to these unit members in consideration o f their increased 
premium contributions.
For the term of the successor agreement, unit members who were enrolled in 
the District’s Health Insurance as o f 1998, and who presently receive District 
contribution rates of 85%, shall continue to receive 85% contribution rates 
toward the health insurance products that they were enrolled in as o f July 1, 2010.
All employee premium contributions will be done on a pre-tax basis unless the 
employee provides written documentation to the contrary to the employer.
Insurance Coverage for Retirement
Upon retirement an employee who has at least fifteen (15) years o f continuous 
service with the District, may, at his/her option, elect to receive the health 
insurance benefits set forth in the first paragraph o f this Article 19 in 
accordance with the type o f coverage (single or family) desired by the employee. 
The District shall pay 85%/75%/60%/50% (whichever applies) o f the cost o f such 
health insurance with the monies that are generated from the conversion of 
unused sick leave days o f the employee which remain on the date o f his/her 
retirement into a real cash value. The real cash or monetary value of an
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employee’s unused sick leave shall be calculated on the basis o f the following 
formula:
Accumulated unused sick leave times the daily rate o f pay o f the employee on 
the date o f his/her retirement times forty (40%) percent.
Following the exhaustion of the monies generated by the conversion of the 
unused sick leave o f an employee into cash, the retiree shall be allowed to 
continue in the health insurance program by paying 100% of the premium 
charged for such program. During the period prior to the exhaustion o f the 
aforementioned money the retiree shall pay the remaining 15%/25%/40%/50% at 
least 15 days prior to the date the District payment is due.
If, however, the accumulated unused sick leave does not generate monies that 
equal 85%/75%/60%/50% o f the annual premium cost o f health insurance in the 
first year or remaining monies following the first year do not generate monies 
to equal the aforementioned percentage amount and the employee still wishes 
to be covered under the health insurance plan, the employee shall pay that 
portion o f the annual premium which remains following the deduction o f the 
monies available from the such premium in the same manner as the employee 
paid or would have paid his/her share o f the premium cost o f health insurance.
ARTICLE 20: LIFE INSURANCE
Effective at date o f ratification, the employer will provide each employee with 
$50,000 term life insurance while in the employment o f its district.
ARTICLE 21: TRANSFERS
When employer need arises, transfer of employees will be made only upon 
written notification to the employee by the Superintendent or his designee. 
Reasonable notification must be given to the employee prior to transfer.
If the employee has justifiable reason to resist such transfer, the employee will 
accept and continue such transfer duties and commence established grievance 
procedures within five (5) working days o f the notification of transfer. The 
transfer w ill be in effect until a final determination is reached.
ARTICLE 22: PERMANENT STATUS AND SENIORITY
After their probationary period (maximum o f thirty-two (32) weeks), employees 
covered under this contract shall be granted permanent status.
In the event o f curtailment of functions of reduction in work force, layoffs shall 
be accomplished in the following manner:
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Competitive Class Employees shall have their layoff retrenchment and recall 
handled in accordance with Civil Service Law, Rules and Regulations.
Non-Competitive and Labor Class employees will be laid o ff in accordance with 
the following:
If a layoff occurs, the employee with the least seniority within the affected title 
shall be laid off. Layoff shall be on a reverse seniority basis. Recalls shall be in 
inverse order o f layoff. Recall rights shall be for a period o f 12 months.
ARTICLE 23: DISCIPLINARY ACTION
1. The purpose o f this Section is to serve as a complete replacement for the 
procedures and the substantive rights which are or may be afforded to 
unit employees by Section 75 and Section 76 o f the New York State Civil 
Service Law, including any amendment of, or replacement for, such 
Sections. Therefore, Unit employees may not invoke, use or rely upon 
any right that may be provided in either Section o f law. The sole recourse 
that employees shall have, with respect to any discipline, including 
dismissal, which they believe to be without just cause, shall be to the 
grievance procedure set forth in this agreement.
2. Employees who have completed at least 183 consecutive calendar days o f 
employment with the district (beginning with the first day o f work and 
not counting any period o f absence of five or more consecutive work 
days) shall not be disciplined or dismissed without just cause. The 
following are not “discipline” within the meaning of the paragraph:
(a) Oral: Warnings, reprimands, statements or evaluations adverse to 
the employee.
ft)) Written: Warnings, (as distinct from reprimands) statements or 
evaluations adverse to the employee.
3. When discipline, including dismissal, is to be imposed on an employee, a 
written statement o f the charge against the employee shall be served on 
the employee and the CSEA president.
The written statement of charge shall provide a notice o f time and date 
for a due process hearing before the Superintendent o f Schools (or his 
designee) regarding the charge.
The hearing will be scheduled on a date not later than the fifth work day 
after the statement o f charges has been issued to the employee.
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The employee shall be entitled to have a representative present at the 
due process hearing and shall be entitled to present witnesses in his or 
her behalf.
The hearing officer’s determination shall be issued in writing within five 
(5) working days of the hearing. An employee who is to be formally 
reprimanded or otherwise disciplined shall be disciplined in private.
If the action involves an alleged violation o f the collective bargaining 
agreement, the employee is entitled to file a grievance. The grievance 
shall be filed pursuant to the Article 24 Grievance Procedure, 
commencing at the Superintendent’s level.
ARTICLE 24: GRIEVANCE PROCEDURE
1. A  grievance may be filed by an employee with regard to the application or 
interpretation o f this agreement in accordance with the following 
procedure.
2. An alleged violation o f the application or interpretation of this agreement 
must be filed within five (5) working days from die time of the alleged 
occurrence. A  grievance not so filed will be determined to have been 
waived.
3. Procedure
Procedure (all grievances must be submitted on grievance form  attached 
as Appendix A).
Written presentation by the aggrieved to his or her immediate supervisor 
to be answered within three (3) working days.
Written presentation to the superintendent - the presentation w ill include 
the name and position of the aggrieved party, the violation o f this 
Agreement by Article and Section number, the time and place that the 
alleged events or conditions constituting the grievance occurred, the 
identity of the party responsible for causing the said events or conditions 
and a general statement o f the nature o f the grievance and redress 
sought by the aggrieved party. Deletion o f any of the above stated 
descriptions and information will cause termination o f said grievance 
procedure. To be answered within five (5) working days.
Within five (5) working days o f receipt o f an answer to the above, the 
aggrieved may request a hearing before the Board o f Education, who w ill
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have been provided with the information by the Superintendent. Ibis 
hearing is to be scheduled within ten (10) days after the next regularly 
scheduled Board o f Education meeting. To be answered within ten (10) 
working days after hearing.
Binding Arbitration - The arbitrator will be selected by mutual agreement 
by the Board of Education and the aggrieved. Cost o f such arbitration to 
be shared equally by the parties. If the parties are unable to agree upon 
an arbitrator within ten (10) working days from the date o f the request 
for arbitration, the Union shall be allowed to apply to the Public 
Employment Relations Board for a list o f arbitrators. The employer and 
the Union shall, then, be bound by the rules o f the aforementioned Board 
in the selection of an arbitrator. The arbitrator selected to hear the case 
will not have any power or authority to add to, subtract from or modify 
any o f the terms o f this agreement or to make any decision which 
requires the commission of an act prohibited by law or which is in 
violation o f the terms o f the agreement.
4. In each o f the above steps, upon receipt o f an answer, the aggrieved will 
advise the Board or Superintendent within five (5) working days if he or 
she wishes to refer the grievance to the next successive step. Any 
grievance not so referred will be considered closed. Consequently, if the 
school doesn't answer the aggrieved as to its decision at any step of the 
grievance procedure, within the prescribed time limit, the grievance will 
be considered in favor o f the aggrieved.
5. Election of Forum - I f a grievance is submitted to arbitration, such 
submission shall constitute an election of forum by the grievant and by 
the CSEA and constitutes a waiver and a bar to any and all rights the 
grievant or the CSEA has or may have to submit the subject matter of the 
grievance for resolution or review to any other agency or tribunal 
(whether Judicial, Executive, Administrative, or Legislative) not provided 
for in this grievance procedure. A grievance which alleges conduct that 
violates this agreement and which also may violate a law, may not be 
submitted to arbitration if  the subject matter o f the grievance has been 
or is being simultaneously submitted by the grievant or the CSEA to any 
other agency or tribunal (whether Judicial, Executive, Administrative or 
Legislative) for a resolution or review.
ARTICLE 25: PAST PRACTICE
Past practices shall be continued whenever possible, provided however, except 
as otherwise herein provided, and the definition o f past practice will be limited 
to that period o f time since the recognition o f CSEA as the negotiation agent for 
the non-instructional employees.
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1. Any employee covered under this agreement who is required by the 
employer to have a physical appraisal shall obtain such an appraisal free 
o f charge. A ll physical appraisal costs will be absorbed by the employer. 
The employer w ill contact the physician(s) involved and survey the 
possibilities o f arranging a set time or priority basis for their appraisals.
2. Any required physical examinations which can only be arranged during 
an employee's work shift will not result in a loss o f pay.
ARTICLE 27: SAVINGS CLAUSE
1. If any article or part thereof o f this agreement or any addition thereto 
should be decided as in violation of any federal, state, or local law; or if 
adherence to or enforcement of any article or part thereof should be 
restrained by a court of law, the remaining articles o f the agreement or 
any addition thereto shall not be affected.
2. If a determination or decision is made as per Section 1 o f this article, the 
original parties to this agreement shall convene immediately for the 
purposes o f negotiating a satisfactory replacement for such article or 
part thereof.
ARTICLE 28: SALARY AND WAGES
1. Salaries and Wages
(a) The District offers the following modification for a wage salary 
increase, which shall be applicable to all unit members who are 
actively employed by the District on or after the date of ratification 
o f the successor CBA, or who have retired between July 1, 2009 and 
the date o f ratification o f the CBA, having worked in the District’s 
employment for at least 5 years.:
ARTICLE 26: PHYSICAL EXAMINATIONS
2009-2010 $0.39
2010-2011 $0.39
2011-2012 $0.46
2012-2013 $0.47
(b) Starting Wage Increases
Chart Showing Starting Wage Scale for 7/1/2009-6/30/2013 is 
attached as Appendix B.
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2009- 2010 - no change
2010- 2011 +$0.20 for all positions (with retroactivity for all 2010 
hires) (with the $3.50 bus driver wage increase to apply after 
rebidding of runs occurs).
2011- 2012 +$0.25 for all positions
2012- 2013 +$0.25 for all positions
Unit members hired on or after July 1, 2010 at wages (hourly rate) 
exceeding the starting rate in effect on July 1, 2010 will not be 
eligible for the additional twenty cents per hour added to the 
starting wage effective July 1, 2010. These same employees will 
thereafter be eligible for the wage increase of forty-six cents per 
hour on July 1, 2011.
This same procedure shall apply for the 2011-2012 and 2012-2013 
school years.
The District reserves the right to hire new employees at an amount 
greater than the amount listed above, but in no case shall the 
starting rate be greater than the current lowest paid individual in 
the respective category position/ (title).
This paragraph shall not apply to employees who are promoted 
from one title covered by this agreement to another title covered 
by this agreement.
(c) Promotion
Employees who are promoted to a position or title that is paid a 
higher wage rate (according to the starting wage schedule in 
Appendix B o f the Collective Bargaining Agreement), shall be hired 
at an hourly rate that reflects an increase of no less than the 
employee’s current hourly rate plus the difference between the 
starting rate of the employee’s current job title and the starting 
rate o f the title to which the employee is promoted.
Example: If the difference between the starting rates between two 
titles is one dollar and fifty cents ($1.50) per hour, the employee 
shall receive one dollar and fifty cents ($1.50) per hour added to 
their current rate o f pay when promoted to the new position.
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The employer agrees to provide each new employee and the Unit President with 
a copy of the completed new employee’s checklist form within seventy-two (72) 
hours of the date management fills out the form in the presence o f the new 
employee.
ARTICLE 29: NEW EMPLOYEE CHECKLIST
ARTICLE 30: TOOL ALLOWANCE
The employer agrees to provide a $250.00 per year tool allowance for auto 
maintenance mechanics in the bus garage, and the building maintenance 
mechanic and general maintenance mechanic in the facility. This tool 
allowance shall be used for the replacement and/or purchase o f new hand tools 
necessary for the performance o f the employee’s duties. Such employees shall 
be responsible to maintain their own supply o f hand tools. The employee’s 
supervisor shall approve the purchase o f any new or replacement tool(s) prior 
to the employee expending funds set forth herein for that purpose. Payment 
w ill be made upon submission o f an appropriate claim form with attached 
documentation verifying the purchase.
Due to this annual allowance provision, personal tools o f all mechanics shall 
not be reimbursable under Article 17.1 “Damage Reimbursement” provisions of 
the Collective Bargaining Agreement.
Appropriate power tools shall be provided by the District; it shall not be the 
mechanic’s responsibility to provide power tools or other job-related 
equipment (e.g., welders, power drills, circular saws, air compressors or impact 
wrenches, etc.).
ARTICLE 31: LABOR/MANAGEMENT COMMITTEE
The Labor/Management Committee (referred to as the committee in this 
paragraph) exists to discuss matters and/or problems that might concern either 
entity. The committee is not created to be a vehicle for continuing negotiations 
or a grievance forum, rather, an avenue of discussion. No specific actions or 
resolutions are required of the committee. The committee will consist of three 
employees designated by the Union and three representatives designated by the 
Superintendent. The committee w ill meet quarterly if requested by either party 
with a written agenda of items to be discussed, submitted to the other party 
one (1) week prior to the meeting. The committee may meet more frequently if 
mutually agreed.
Quarterly meetings will be held in the following months with request for the 
meeting made during the first week o f the scheduled months: October, January, 
April and July.
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1. Each employee covered under this contract shall receive longevity 
payments in a separate check on the last pay day in  June in accordance 
with his/her years of service (years o f service exclude all of an 
employee’s unpaid leaves o f absence) and the following schedule:
ARTICLE 32: LONGEVITY
Years o f Service Payment
15-19 $250
20-24 $350
25 years or more $450
Effective July 1, 2010, all eligible active unit members shall receive 
longevity in accordance with the following schedule:
Years o f Service Payment
10-14 $200
15-19 $300
20-24 $400
25-29 $500
30 years or more $600
2. For longevity payments, an employee must be on the official payroll the 
last working day of June, except that when an employee retires prior to 
the last working day in June, his/her longevity increment will be pro­
rated by full months worked.
ARTICLE 33: MISCELLANEOUS
1. Fingerprinting of School Employees
Unless a unit member has been previously fingerprinted and cleared for 
employment by the State Education Department (SED), members will be 
required to go through the fingerprinting process as is currently required 
for all prospective school employees by New York State law. If an 
employee has previously been employed by the District and returned to 
employment more than twelve (12) months after the first period of 
employment they shall also be required to be fingerprinted.
The District will pay for any costs or expenses associated with 
fingerprinting and confidentially notify each member of the results. If, as 
a result o f the fingerprinting process, the State Education Department 
raises a concern about the employee’s continued employment with the 
District, the member shall be notified and be given full opportunity to
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correct any mistakes or misinformation that is part o f that report from 
the State Education Department. If, as a result o f this fingerprinting 
process for existing employees, any disciplinary action is taken by the 
District against an employee, such an action shall be subject to the 
disciplinary procedures outlined in Article 23.
2. Personnel File
There shall be one (1) official personnel file for each employee which 
shall be maintained in the central office. The review shall be conducted 
in the presence o f the Business Administrator or his/her designee. An 
employee may inspect his personnel file upon five (5) work days notice 
and may be accompanied during the inspection by a union 
representative. When die inspection takes place, the employee (and the 
representative, if  any) shall sign and date a statement that he has 
inspected the file. At the time o f inspection, the employee shall be given 
a copy o f any item in the file which he requests and he shall sign and 
date a receipt therefore. An employee may submit a written, signed and 
dated statement regarding any item in the file and such statement shall 
be placed in the file. When any written item reflecting on the 
performance of an employee is placed into the employee’s file, the 
employee shall be given a copy thereof. Nothing in this paragraph 
applies to confidential letters o f reference and other material obtained in 
the evaluation o f an employee for initial employment or for re­
employment.
No critical or adverse material may be used in any disciplinary 
proceeding unless the employee has previously received a copy o f it as 
aforementioned.
3. School Fitness Center
In the event that the District's fitness “cardio’ room is opened to the 
community for fee-based memberships, unit employee members shall be 
eligible to register without cost for an individual (not family) 
membership. Unit members shall submit appropriate registration 
paperwork, and shall be responsible for signing o ff on all necessary 
waivers. Participation in the fitness room may only occur at times when 
the room is open for community use and supervised. A ll unit member 
use of the fitness room must occur outside o f that unit member’s 
working hours.
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4. Summer Work
Ten-month employees who are covered by this Agreement shall be 
eligible to apply for any posted summer work in their respective titles. A 
ten-month employee who is appointed to work during the summer 
months shall receive his/her normal (ten-month) hourly rate o f pay for all 
hours worked during the summer months (this may or may not include 
any shift differential but, it shall be adjusted for any increase in the new 
fiscal year). It is understood that a unit members’ applying for these 
summer roles is voluntary in such instance, and acceptance o f summer 
work shall not provide a basis for claiming “Full-time Employees” (12 
month) status under Article 5, Section 1 o f this Agreement.
Posting for summer work shall be posted in accordance with Article 3. 
Unit members shall have priority over non-unit members in the hiring for 
summer work.
5. Use of Personal Vehicles
No employee shall be required to use a personal vehicle as a function of 
their job responsibilities.
In the event that a supervisor requests an employee to use a personal 
vehicle in the course of performing their job duties, that employee shall 
be entitled to submit a claim form for mileage. The Board of Education 
approved rate shall be utilized for this claim reimbursement.
6. Nurses’ license
The District will reimburse each School Nurse the cost o f the renewal of 
his/her nurse’s license.
ARTICLE 34: TRANSPORTATION DEPARTMENT 
1. Definitions
(a) Regular Bid Run Home to School and School to Home
(b) Additional Midday Rim (Includes Vocational) Transporting o f 
student to and from half-day programs
(0 Additional Afterschool Run Currently referred to as the 3:15 p.m. run
(d) Additional Late Run Currently referred to as the 5:15 p.m. Run
(e) Last Minute Run Providing unexpected transportation needs 
that extend a driver’s number of hours 
worked for the day
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(f) Extra Trips Other than those described above (i.e., field  
trips, sport team trips, etc.).
(g) Regular Rate Driver’s hourly rate in effect on 6/30/09 
(plus negotiated pay increases)
2. Minimum Shift Times
(a) Regular Runs
i. A ll drivers w ill be paid the following minimum shifts 
according to the schedule below based upon the number o f 
regular runs taken during the workday.
ii. Schedule o f Regular Runs and Minimum Guaranteed Hours:
3 trips (i.e., 2 a.m. runs and 1 p.m. run) = 3.0 hours, inclusive 
o f pre/post trip time o f 30 minutes per day.
4 trips (i.e., 2 a.m. runs and 2 p.m. runs) = 4.0 hours, 
inclusive o f pre/post trip time o f 30 minutes per day.
Explanation: 3 trips is meant to describe the current regular 
run condition of 2 a.m. trips and 1 p.m. trip whereas 4 trip is 
meant to describe a return to double tripping both a.m. and 
p.m. for trip o f regular runs.
iii. In recognition o f the 2009-2010 agreement’s change from a 
five-hour minimum shift for four trips per day to a three- 
hour minimum shift for three trips per day, all bus driver 
unit members shall, upon rebidding of runs after the 
ratification of the 2009 - 2013 Agreement, receive a base 
hourly rate increase of $3.50 per hour, and the starting wage 
for all bus drivers shall also be increased at that time by 
$3.50 per hour. Drivers shall also receive negotiated pay 
increases applied to other CSEA members in the years where 
those negotiated pay increases occur in this Agreement.
(b) Additional After School Runs shall be paid a minimum of 1.0 hour 
per day when the runs are scheduled.
(c) Additional Late Bus Runs shall be paid a minimum o f 1.5 hours 
per day when the runs are scheduled.
(d) Additional Midday Runs shall be paid a minimum o f 1.0 hour per 
day when the runs are scheduled.
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(e) Last Minute Runs shall be paid a minimum of 1.0 additional hour 
inclusive of pre-post trip time.
3. Other Terms and Conditions
(a) Drivers shall be paid his/her normal hourly rate fo r all time worked 
for all runs described under definitions above except for Extra 
Trips which shall be described below. For all paid work time 
submitted, drivers shall either drive their run or perform on- 
campus transportation department work, and shall not be 
dismissed from work before the end of their paid time each day.
(b) Drivers shall be paid an extra trip rate for work type (f) (as defined 
in Section I Definitions above) as specified in Section 6 Extra Bus 
Driving Runs below.
(c) Drivers shall report to work no earlier than fifteen minutes before 
the report time as designated by the Transportation Supervisor for 
any ran. Drivers shall leave work no earlier than the dismissal time 
as designated by the Transportation Supervisor on the bid sheet for 
any run.
(d) The employer recognizes that the following conditions impact 
actual time worked by drivers:
1. Bad Weather
2. Cleaning and fueling Bus
3. Pre-trip and Post-trip Inspections
The total amount o f time for items 2 and 3 (as required by 19-A) 
above shall not exceed 15 minutes prior to, and 15 minutes 
following the actual drive shift each day (for a total o f 30 minutes 
per each bus driven per workday). Pre/post trip time o f 30 
minutes shall also be included by the Transportation Supervisor in 
the bid notification sheet allocating hours for extra trips that 
require vehicle changes during the normal work shift. In the event 
that an extra trip does not require a vehicle change, however, the 
driver will deduct pre/post trip time from the run.
(e) Drivers whose work time exceeds the allotted time for their regular 
run due to a bus breakdown, due to inclement weather, or similar 
circumstance, shall be allotted the necessary additional time on 
their time sheet for their work day, upon notification to and 
approval o f the Transportation Supervisor.
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(f) In the event that a driver believes that the allotted time for any 
component o f his/her bid run package is inaccurate, he/she should 
notify the Transportation Supervisor, who will (re)assess the bus 
route’s allotted time, and inform the driver of the Transportation 
Supervisor’s determination.
(g) Bus drivers shall be responsible for fulfilling a request to provide 
unexpected transportation for students (to and from school) 
without additional compensation, as long as the actual work time 
does not exceed the guaranteed shift time assigned the regular run 
component o f the driver’s bid run package.
(h) Bus drivers w ill be reimbursed the cost o f a Commercial Drivers 
License plus S and P endorsement upon renewal.
(i) Meetings, conferences and classes required by the District or by 19- 
A  shall be paid at the employee’s hourly rate o f pay and shall be 
rounded up to the nearest quarter hour. Drivers shall be required 
to report for meetings whenever forty-eight (48) hours notice is 
provided. Failure to report shall subject the driver to discipline.
4. Bidding o f Work
(a) School Year
i. A t the start o f each school year, drivers shall continue to do 
the Regular Bid Run, Additional Midday Run, Additional After 
School Run and Additional Late Bus Run they had at the end 
o f the previous school year. Prior to the bidding o f work 
each September, the Transportation Supervisor shall 
determine the start and end time for each run component 
that will be put up for bid. A  run component is defined as a 
Regular Bid Run, an Additional Midday Run, an Additional 
A fter School Rim and an Additional Late Bus Run.
Each run component as listed above will be bid according to 
the steps described in subsection iii. below.
ii. The District w ill establish a list o f all known regular bid runs 
and run components by the end o f September each year. The 
District retains the right to establish, change, modify or 
eliminate any bus runs or run components prior to the 
September bid. Once established however, the time paid for 
a regular bid run w ill not be reduced less than 15 minutes or
more than 60 minutes per day as a result of a route or 
student reduction. Reduced regular bid runs shall not fall 
below three hours as specified in Section 2 Minimum Shifts, 
(a)ii. The District may, however, eliminate bid runs and run 
components when they are no longer necessary.
The bidding o f runs shall take place by September 30th each 
year. The new Run Package (comprised of the Regular run, 
along with any other run components the driver has bid on 
according to the procedure below) shall be effective on the 
day after the Monday Columbus Day Holiday.
iii. Drivers may bid on one run or multiple run components 
described in Section 4 Bidding o f Work (a).,i, above, up to, but 
not to exceed forty hours in a work week. Such combination 
o f runs shall be called the driver’s run package.
(b) Procedure
i. Step 1. Regular Bid Runs will be bid on the basis o f seniority, 
beginning with the most senior driver, and then the second 
most senior driver, and down through the roster o f all unit- 
member drivers.
ii. Step 2. On the basis of seniority starting with the most 
senior driver, a driver may select one of the following: a 
Midday Run, an Additional After School Run, or an 
Additional Late Bus Run. The bidding shall then continue to 
the next senior driver, and the process will repeat in one 
continuous rotation until all “Additional Runs” are allocated 
to drivers. To account for safe trip packages, the departure 
time for an additional component must be no less than 15 
minutes after a preceding component’s return in all 
instances where vehicle changes are required by the 
Transportation Supervisor.
In the event that an additional run or regular run is not 
assigned through bid, the least senior driver able to drive the 
run within his/her bid package shall be assigned the work.
In the event a new Regular Run component or a new 
“Additional Run” component is created, it shall also be bid 
by seniority starting with the driver who followed the last 
driver to bid for a Regular Run or “Additional Run” 
component (i.e., the next driver in the bidding rotation). This
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bidding procedure shall not allow drivers to abandon a run 
that they had previously bid upon in September o f the school 
year. Notwithstanding the provisions o f i Step 1, and ii Step 
2, above, the District reserves the right, in infrequent and 
unique circumstances to forgo seniority bidding for certain 
special education runs, where the rebidding o f the run would 
be substantially disruptive to the student(s) involved as 
certified in writing by the Director o f Special Education. Such 
determination shall first be discussed with the CSEA Unit 
President and shall be announced prior to the actual bidding 
in September. It shall, however, be the driver’s option under 
this circumstance to accept the run or to reject it, and 
thereby include him or her in the normal bidding process. 
These run packages will become the run packages for the 
school year for each driver until the following September. 
Subject to paragraph a. below, the driver shall be responsible 
for the run package he/she selected until the new 
assignments are in effect during October o f the following 
school year.
a. If a driver separates from employment for any reason, 
any new hire shall take over the vacated Regular Bid 
Run component of that vacated run package until the 
next bid is held the following September. However, all 
other components o f the vacated run package (i.e., 
Additional Midday Runs, Additional After School Runs 
or Additional Late Runs) shall be subject to re-bidding 
by the drivers who are eligible for Additional Trips, 
(i.e., those drivers who would not have worked over 
forty hours). This re-bidding shall start with the driver 
who followed the last driver to bid for an Additional 
Trip component (i.e., the next driver in the bidding 
rotation). This re-bidding procedure shall apply to any 
vacated Additional Run components during die course 
o f the year.
b. Should a Regular Bid Run be discontinued, a driver 
with more seniority can “bump” the least senior 
driver’s regular run, and retain other components of 
the bumping driver’s original bid run package that fit 
into the new regular run times. All other additional 
run components held by the bumping driver that the 
driver is unable to retain shall be re-bid according to 
the procedure described in a. above.
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5. Summer Work
(a) Summer work shall be determined and bid on the basis of seniority 
following the procedures outlined in Section 4 Bidding of Work (a) 
iii and (b) Procedure i and ii above, with the exception that the 
District reserves the right, in frequent and unique circumstance to 
forgo seniority bidding for certain special education runs, where 
the re-bidding of the run would be substantially disruptive to the 
student(s) involved as certified in writing by the Director o f Special 
Education. Such determination shall first be discussed with the 
CSEA Unit President and shall be announced prior to the actual bid 
for summer work. Summer work for all known work, shall be bid 
no later than June 30Ul of each year. Summer work that becomes 
available after the June 30th bid shall be offered to the next senior 
driver who does not already have summer work and who has 
expressed an interest in doing summer work. Summer work shall 
be paid at the driver’s regular rate o f pay. Summer work is 
voluntary, and not a condition o f continued employment. Summer 
work shall not be used as a basis to claim that a driver is a 12- 
month employee according to the definitions and benefit 
determinations o f this Agreement.
6. Extra Bus Driving Runs
(a) Whenever possible drivers are responsible to drive their Regular 
Bid Run, and may not bid on Extra Trips that leave before the 
normal return time o f their Regular Bid Run.
The District will make every effort, as determined by the 
Superintendent o f Schools, to configure Regular Bid Runs so that 
they return to the District before 3:15 p.m. to allow regular drivers 
the maximum opportunity to bid on extra trips.
Similarly, the District w ill make every possible effort, as 
determined by the Superintendent o f Schools, to ensure that extra 
trips leave after 3:15 p.m. Notwithstanding the preceding terms, if 
an Extra Trip conflicts with the driver’s Regular Bid Runs (i.e., 
departs before 3:15 p.m.) and the District’s Transportation 
Supervisor deems it necessary to make the trip available to a 
“Regular Rim” driver, the District w ill abide by the procedures set 
forth in Section 6 Extra Bus Driving Runs (b) below. In the event 
that the District’s Transportation Supervisor determines it is 
necessary to have a “Regular Run” driver take an Extra Trip, that 
driver’s Regular Run and/or any “Additional Run” component thus 
open as a result, shall be placed on the Extra Trip Wheel for all
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CSEA drivers who are available to drive (i.e., those drivers who are 
not driving a Regular Run, Additional Midday Run, Additional After 
School Run, or Additional Late Run) and shall be otherwise bid 
according to Section 6 Extra Bus Driving Runs (b) below. Extra 
Trips that depart and return on a weekend shall be made available 
to all drivers subject to the provision o f Section 6 Extra Bus Driving 
Runs (b) below. Notwithstanding the provisions o f the above 
paragraph, the District shall employ CSEA unit member drivers for 
the transportation of students in all instances where unit member 
drivers are available to work.
(b) All extra trips that do not conflict with a driver’s Regular Run as 
set forth in Section 6 Extra Bus Driving Runs (a) above, shall first be 
offered to bus drivers covered under this Agreement. Extra trip 
meetings shall be held each week for full-time, ten-month drivers 
who have signed the extra trip roster. Each driver whose signature 
appears on that roster in a given week shall be provided with a list 
of trips for the upcoming week. Extra Trips will be distributed on a 
rotating basis, but shall first be offered to the most senior driver in 
the rotation at the time. Should that most senior driver decline, 
then the Extra Trip w ill be offered to Extra Trip roster drivers in 
descending order of seniority until accepted. Any driver not in 
attendance at an Extra Trip meeting (except when the driver is 
absent because o f District business) w ill not be eligible for an Extra 
Trip during that week. Full-time, ten-month drivers will be granted 
the opportunity to place their names on the Extra Trip roster twice 
each year during September and January. If a driver fails to drive 
Extra Trip he/she has selected at the Extra Trip meeting twice in 
succession, he/she shall be precluded from bidding on and taking 
an Extra Trip during the next extra trip meeting.
The Extra Trip distribution process described above will, insofar as 
possible, be strictly adhered to. In the event, however, it is not 
possible to secure the necessary drivers from the established Extra 
Trip roster, the Board reserves the right to secure drivers from any 
source available.
If the District exercises its right to contract with private carriers, 
there shall be no loss o f bargaining unit positions.
All non-pupil transportation (equipment vehicles for sports, skiing 
equipment, etc.) is excluded from the terms o f this provision. In 
the event that CSEA unit member drivers are unavailable, the 
Superintendent or his designee can assign a teacher or other
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competent person to drive up to six (6) students in a district 
vehicle.
(c) Extra Trips shall be compensated at an Extra Trip rate o f $12.26 
per hour.
i. The District will pay for up to 16 hours o f layover time on 
overnight trips at $8.00 per hour when the driver is away 
from home overnight. The driver shall be responsible for 
remaining available for unexpected transportation needs via 
appropriate communication device (e.g., district cell phone) 
for all hours that he/she is paid.
ii. The District w ill pay the cost o f lodging, at actual cost, but 
not to exceed $50.00 when the driver is required to stay 
overnight. Receipt is required.
iii. The District will pay for meals, in accordance with the 
District’s procedure on full layover days or if  driving and 
waiting time exceeds 10 hours on non-overnight runs. The 
procedure shall be posted on the District’s Business Office 
website at www.silvercreek.wnvric.org.
iv. Every effort will be made to ensure 24 or more hours notice 
to bus drivers for extra runs. Notification w ill be given by 
the Transportation Supervisor or such person as may be in 
charge:
a. Description o f the run including approximate duration 
o f the trip
b. Name of the group or organization
c. Name of the person in supervisory capacity
d. Time and place o f departure
e. Approximate number o f students
(d) Last Minute Runs shall be assigned on a rotational basis, starting 
with the most senior driver who will not accrue overtime as a result 
o f his or her total work time that week. Due to the nature of Last 
Minute Runs, any driver who was available to drive but who was 
inadvertently skipped shall stay at the top of the Last Minute Run 
roster until such time as he/she has been assigned the work time 
that was missed. Such run assignments, however, shall not be 
grieved beyond the “Written presentation to the Superintendent” 
stage o f the grievance procedure, and the Superintendent’s
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determination on a grievance of “Last Minute Run” assignment 
shall be final.
7. Transportation Miscellaneous
(a) Extra help in the Transportation Department (e.g., record keeping 
work, assistance in the garage) will be employed as determined by 
the amount and type o f work to be done, and all position vacancies 
shall be subject to the provisions of Article 3, Section 1 and 2.
(b) The Superintendent reserves the right to re-assign drivers o f all 
Regular and Extra Bus Runs. This w ill only occur in limited or 
unique circumstances. In such instance, the second driver who is 
“bumped” by this reassignment shall not lose work hours as a 
result o f the reassignment.
(c) Specific organizations paying for bus transportation may request 
specific drivers and arrange mutually agreed upon salary 
conditions. If such conditions cannot be agreed upon, the 
provisions o f this Transportation Article shall apply.
(d) Health Insurance. No driver currently employed shall suffer 
diminishment of health insurance eligibility as a result o f the 
changes to minimum shift times (i.e., loss o f five hour guarantee 
specified in this Article of the Agreement).
ARTICLE 35: LEGISLATIVE ACTION
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISIONS OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS, THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL
ARTICLE 36: DURATION OF CONTRACT
This Agreement shall become effective July 1, 2009, and shall continue in full 
force and effect until June 30, 2013, and shall represent the complete and total 
understanding between the parties.
In addition to the changes noted above, any and all memoranda of agreement 
or bilaterally executed agreement, where the term is not sunset, between the 
Silver Creek Central School District and CSEA shall continue in full force and 
affect except as modified by any changes noted herein.
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IN WITNESS WHEREOF, the parties have executed this document by their duly 
authorized representatives th is______________ day o f___________________ 2011.
FOR CSEA
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APPENDIX A: GRIEVANCE FORM
Note: To be M e d  out in triplicate, one copy for the aggrieved party,
CSEA, and employer
TO: SUPERVISOR’S NAME:
1) Grievant* 
Name:
Building:
Position:
2) What the District did or failed to do that the aggrieved objects to: 
(Include time, place, date, whom):
3) Article, Section number o f the Agreement violated by the District’s 
action failure to act:
4) Action the aggrieved believes the District should take to remedy 
the foregoing situation:
Grievant’s Signature:
* If there is more than one grievant, the same information must be 
listed and each must sign on the attached list._____________________
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APPENDIX B - The Starting Wage Scale/Effective
DEPARTMENT JOB TITLE NONE
7/1/2009
$0.20
7/1/2010
$0.25
7/1/2011
$0.25
7/1/2012
MAINTENANCE
General
Maintenance
Mechanic
$11.15 $11.35 $11.60 $11.85
Building
Maintenance
Mechanic
S10.15 $10.35 $10.60 $10.85
Custodian $10.02 $10.22 $10.47 $10.72
Groundsworker $10.02 $10.22 $10.47 $10.72
Cleaners 10 or 12 
month
$8.52 $8.72 $8.97 $9.22
Bus Driver II 
10 month
$11.32 $11.52 $’ 5.27 $15.52
Bus Monitor $8.52 $8.72 $8.97 $9.22
Mechanic IV $18.25 $18.45 $18.70 $18.95
Auto Maintenance 
Mechanic
$ 10.02 $10.22 $10.47 $10.72
Mechanic 1 $ 10.02 $ 10.22 $10.47
ADMINISTRATIVE
ASSISTANT/
SECRETARIAL
Clerk II Database $9.77 $9.97 $ 10.22
$10.72
$10.47
Clerk I I10 Month $9.77 $9.97 $10.22 $10.47
Typist (Principal’s) $9.77 $9.97 $10.22 $10.47
Admin. Assistant - 
Database
$10.20 $10.40 $10.65 $10.90
School Secretary $9.77 $9.97 $ 10.22 $10.47
Special Ed Services 
Coordinator
$9.77 $9.97 $ 10.22 $10.47
Office Assistant $8.77 $8.97 $9.22 $9.47
Typist 1 and 2 $8.77 $8.97 $9,22 i.47
Account Clerk $8.77 $8.97 $9.22 $9.47
Account Clerk 
Typist________
$8.77 $8.97 $9.22 $9.47
Clerk $8.77 $8.97 $9.22 $9.47
TEACHER AIDE
Teacher Aide $8.52 $8.72 $8.97 $9.22
Teacher Aide (LPN) $9.52 $9.72 $9.97 $10.22
HEALTH SERVICES
LPN $10.45 $10.65 $10.90 $11.15
